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Name of Intern: UOH ID

Name of Employer:

Name of Faculty Advisor:

Academic Department

Instructions:

This form must be completed by the onsite supervisor during the week 14. The evaluation
should be sent to the COOP Director and to the Faculty Advisor at the same time. It must
be faxed to (966) 5358368 or emailed to coop-ccse@uoh.edu.sa no later than the Sunday of the
week 15. The evaluation is used to determine the overall performance of the intern since the
start of his internship. (cxo 335 (e SV G ball 14d) g ) IS a5 (oam () g 735401 120)

Thank you for your interest in our students and for participating in preparing them to
meet the challenges of the world outside the classroom.

Section A: Student’s Job Title:

Briefly describe the student’s activities and responsibilities below:
(JLH\ Q_II:IIJ}AM} el Wl A_Q‘AJ\ ‘)Lgah. L: Sllad w)
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Section B: Intern’s General Performance:

Performance Category/Criteria A B c D E
: s %) @ @ S

Please check (\) the appropriate box. o o8 $o|:8a ¢
£3l8ed g5(8384 s

ie<3s9 22|88 &

1. Professional Behavior:

Professional appearance (e.g., neatness, appropriate dress)

Seeks responsibility (<l s sl 3ala 5 Caaill)

Demonstrates initiative (Jaxll 4 8all o 53)

Dependability (4de slaie 3 Ji5)

Accepts direction and constructive criticism (<les il J 58)

Ability to work independently (Jiiwe (S Jaall e 3 )33l)

Motivation (Jesll dudlall 5 uleall)

Resourcefulness (W )il s dalidl jaladl aladiul)

Offers opinions and suggestions (<tal sl cUacl)

2. Professional Relations:

Interpersonal Behavior (e.g., Rapport with staff , co-workers,
volunteers) (Auaslll &l jleall)

Interaction with public(Lsee ae Jeliil))

Adaptability (e.g., adjusts plans/actions according to situation)
(sl e 5 )l

3. Professional Performance:

Planning and organizing work schedule (e.g., time
management)(Lshaill)

Judgment ( guasall Sall e 5 )aal)

Problem solving skills(JSkiwll da & jles)

Task accomplishment(—&ils 5l ¢\gi))

Oral communication(s¢&&ll Juai¥l)

Written communication( 25l Ju=i¥))

Evaluation, self improvement (S axill)

Leadership ability(salall 4,11l

Creativity(g'uY))

Quantity of work(Jasll 4:s5)

Quality of work(dasll 52 52)

4. Professional Knowledge:

Understanding of Employer’s goals and operations(<laa Y a¢8)

Reflection and Integration from Prior Learning

Knowledge of field(Jeall Jisy 48 24ll)

ni i=A, B, C,D, E)

(To be determined by Faculty Advisor)
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10.0na+75ng+50nc+2.5np+0
Overall Mark NAT £9Ne + Y Ne T £:9Nb + ONe

(To be determined by Faculty Advisor) N= z ni =25

/10

SIGNATURES (&81)

/ /20

Site Supervisor (il <o iall) Date

EMPLOYER STAMP(4S il (als) ais

Please return to the Faculty Advisor and COOP Director upon completion. Thank you.

/ 120

Faculty Advisor( «-SY/ < uiad) Date Received
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